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OUR 3
VALUES

INTEGRITY is doing the right thing when no one is looki behaving
with uncompromising honesty. We believe in maintainin g relationships
based on honesty, consistency and with the highest ethical standards. This
creates credibility in our personal and professional relationships.

CARING is showing concern, empathy and compassion for others,

ourselves, and our environment. Our concern for one another shows |
in our commitment to Safety first in all we do and never compromisi
it. We encourage each other to be the absolute best and hold e
accountable to that. We help those in need, contribute to the
in which we work and develop creative ways to be responsi
resources.
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2018
ACCOMPLISHMENTS

We are all committed to building better communities. In 2018, we continued our efforts to build
better communities by donating our time, money and resources.
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DEEPENING OUR INCLUSION
AND DIVERSITY EFFORTS

Gradlin is our Director of Diversity and Inclusion. He
partners with human resources to identify opportunities
and training for inclusiveness throughout the talent
lifecycle.

In our communities, Gradlin builds and maintains
relationships with MWBE organizations that increase
representation in the architecture, engineering, and
construction fields, provide opportunities to economically
disadvantaged students, and raise cultural awareness
within the industry.

AP , BECK BETTER TOGETHER:
Diversity builds strength, and ~ RETENTION AND RECRUITING

Beck Better Together is a forum and series of training for all

|ﬂC| US|OH bu | |dS SUSJ[aJ ﬂab| | |-ty Beck employees designed to celebrate and foster Beck’s

diversity of people, thoughts, and ideas and build a more

not only in our organization but within incusive workplace.
our |ﬂdustry aﬂd Communmesu As we foster a more inclusive environment, we also want to

diversify our team. In 2018, we grew the number of women
and minorities at Beck by over 25 percent.

-Gradlin Franks

TOGETHER
AT BECK

In our ongoing efforts to recruit diverse talent early, we
began actively recruiting from three historically black
colleges and universities in 2018: Prairie View A&M
University, Tuskegee University, and Florida A&M University.




e

We Value Diverse Partnerships

[~y

We are an advocate for
Inclusive purchasing

and contracting and are
strengthening our relationships
with the firms in the community.

BECK-ENVISION PARTNERSHIP
PROGRAM

We established our first diversity program in Tampa

over five years ago. The effort was successful, and

as the program evolved, it became the Beck-Envision
Partnership Program with our MBE partner in the region,
Envision. The program educates participants on industry
standards and procedures while providing excellent
networking opportunities.

DIVERSITY OUTREACH &
NETWORKING EVENTS

In Dallas, we established quarterly outreach and
networking events for minority-, women-and service-
disabled veteran-certified trade partners. The events
give MWBEs a chance to meet members of Beck’s
preconstruction and project management teams, learn
about projects and best practices for winning work, as
well as ways to partner with other subcontractors.

CLIENT SPOTLIGHT:
ACCOMPLISHMENTS AT AT&T

Year over year, we exceed diversity participation goals for
AT&T. Our annual MWBE goal is 21.5 percent, and we've
exceeded that goal every year, which is why AT&T has
awarded Beck for achieving excellence in diversity every
year since 2012.
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YOUTH AND
WOMEN

CREATED LIFE PLANS
FOCUSED ON PERSONAL-*"
DEVELOPMENT .- % L

RESIDENTIAL
STRUCTURES

WERE REBUILT AFTER THE 2017
EARTHQUAKE
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VOLUNTEERS

PARTICIPATED IN COMMUNITY
DEVELOPMENT

BCDF

BECK COMMUNITY DEVELOPMENT FOUNDﬁgr:li;

The BCDF is dedicated to meeting the needs of underdeveloped communities in Central America,
Mexico, and the United States. In 2018, BCDF focused on the community of Tepapayeca, Mexico.



Our core value of caring is present in our work and how we
give. We’re committed to making our communities stronger,
which is why we target early education and development,
higher education, healthcare, and community revitalization. In
2018, we raised more than $500,000 for causes that make a
difference in our communities.

Academy of the Holy Names
Academy Prep Center of Tampa
Boy Scouts of America Troop 61

Boys and Girls Club of Metro Denver
Camp Sweeney

Hillsboro ISD Education Foundation
Holy Cross Christian Academy
Humphrey Broken Clay

Junior League of Tampa

Molina High School

Our Father’s Children

AlA Dallas

ACE Mentor Program of America
American College of Healthcare
Baylor Street University

Concordia University

Construction Education Foundation
Hillsborough Community College
Hillsborough County Public Schools
lowa State University Foundation
Kennesaw State University Foundation

AdventHealth Carrollwood Foundation
American Cancer Society

American Heart Association
American Heart Association Circle of Red
Camp John Marc

Camp Summit

Carson Leslie Foundation

Craig Hospital

Dell Children’s Hospital

Gingertown

Levine Children’s Hospital

Mary Kay Foundation

Moffitt Cancer Center

Multiple Sclerosis Foundation

Associated Builders and Contractors
Austin Street Shelter

Business Council for the Arts
CodeNext Campaign

Corporation to Develop Communities
of Tampa

Cultural District Alliance

Dallas Arboretum & Botanical Society
Dali Museum

Fallen Dallas Officers Foundation
Family Tree Inc.

Friends of the Riverwalk

Genesis Women’s Shelter

Greater St. Petersburg Area Economic
Development Corporation

Henry B. Plant Museum

Outdoors Tomorrow Foundation

Park Cities Dads Club

Rays Foundation

Ron Clark Academy

Roosevelt Elementary School

Simon Youth Foundation

St. John’s Episcopal Parish Day School
State Fair of Texas

Tyler Street Christian Academy

YMCA of Williamson County

Legacy Scholarship Program
National Association for the
Advancement of Colored People
Regis University

Southwest Adventist University
University of Tampa

University of Kansas

University of Texas at Arlington
University of Texas Dallas
University of South Florida

National MS Society

North Texas Cystic Fibrosis Foundation
Ovarian Cancer Institute

Ronald McDonald House Breakfast
Sarasota Memorial Hospital
Southwestern Diabetic Foundation
St. Anthony’s Hospital Foundation
Tampa General Hospital Foundation
Texas Health Foundation

Texas Health Presbyterian

Texas Health Resources

Texas Children’s Hospital Houston
UCHealth

Kicks 4 the City

Kimbell Art Museum

Livable Buckhead

Marietta Outreach Program
National Association of Black Women
in Construction

North Texas Food Bank

Port Tampa Bay

Shoreline City

Sportsmen’s Club of Fort Worth
The Salvation Army

The United Way Shoebox Project
Trinity Bible Church

Wings Over Dallas

Zoo Tampa at Lowry Park

2014
DONATED TO DELL CHILDREN’S MEDICAL CENTER SINCE

Tyler Street Christian Academy is an organization we’ve rallied
behind since 1992. Tyler Street was the first and only private,
Christian pre- through 12th grade school in southern Dallas.
During our 25 year relationship, we’ve raised almost $2.1 million
dollars for the school.

Over the last 21 years, the funds that we raise from our annual
“Beck Scramble” golf tournament provides scholarships for
student-athletes furthering their education at the University.

We care about a family’s wellbeing and support causes that
make children healthier, which is why we support Dell Children’s
Medical Center Foundation. Dell Children’s provides exceptional
care to children, and their families, regardless of their ability to
pay. We've donated over $360,000 to the organization.

For the last seven years in Denver, we’ve used the proceeds
from our charity golf tournament to help the nonprofit provide
character building programs in a safe and nurturing environment
for our youth.
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Urban Land Institute
o U R Co M N I I I ES ReFortify Atlanta +"

We are committed to positively impacting our communities and have found that
donating our time is one of the best ways we can accomplish this.




PRO BO
EFFORT

We use our experience and skKill to build communities, allowing us to
provide in-kind donations to organizations in need. In 2018, we served
13 organizations in our footprint.

BUCKHEAD STRATEGIC
SUSTAINABILITY ACTION PLAN

Our team donated 60 hours to create Livable Buckhead’s Sustainability Action
Plan. One hundred fifty pro bono hours also went towards the design of the
Community Improvement District office in Atlanta.

THE NIGHTWING PLAZA

We donated 115 hours towards the conceptual design of The Nightwing Plaza that
will activate Austin’s South Central Waterfront District and educate the community
about the city’s plans for this new district.

QUANTUM LEAP FARM

Quantum Leap Farm in Tampa and Beck conducted a feasibility study for a
therapeutic retreat for special needs children and active duty military. The new
design enhances the guest experience at Quantum Leap by offering overnight
accommodations.

POETIC

We provided architecture and construction management services for POETIC’s
new student center and creative art studio, kitchen, restroom, and washer

and dryer in support the nonprofit’s mission to reclaim the future for girls who
experienced sexual exploitation and sex trafficking.



FEBRUARY MARCH

Dallas Business Journal: Tampa Bay Business Journal:
Joe Flores, Minority Business Best Place to Work
Leader Award

JERRY SALGADO,
SAFETY PROFESSIONAL OF THE YEAR

JUNE o\ AUGUST

AT&T: : ‘ D CEO Nonprofit and

Supplier Diversity Crystal , \“// Corporate Citizenship

Award (seventh in a row) 4 Awards: In-Kind Services
Supporter

Greater Austin Chamber of
Commerce: Cook-Walden
Dignity Memorial Community
Relations Award
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' Dallas Business Journal: Dallas Business Journal:

Fred Perpall, Most Admired Best Place to Work America:

CEO National Award of Excellence
Corporation to Develop winner for Texas Health
Communities of Tampa: Recovery and Wellness

NOVEMBER

Design-Build Institute of

We are fortunate to earn recognition in our communities and industries.

See highlights of the acknowledgement we received in 2018.

Nehemiah Award Center




THE BECK GROUP ON TRACK TO ACHIEVING AIA 2030 COMMITMENT

2018 Results Show Continued Improvement, Importance of Energy Modeling

A NATIONAL V) BECK

70 ENERGY USE INTENSITY

REDUCTION TARGET

iRy gngg

The graph shows Beck’s average whole building energy reduction
compared to the national average of 135 U.S. signatory firms.

By improving and deepening collaboration, we rival or beat the
national average. In 2017, six of our projects almost met the 70
percent target. That same year, only ten signatory firms met the
target across their portfolios.

pEUI Raduction

LIGHT POWER DENSITY

For projects where whole building energy modeling is not
m25(y appropriate, firms report light power density (LPD) compared to
REDUC[;TION ASHRAE 90.1 -2907. Improved energy codes and collaboration
TARGEL = with lighting designers have had an impact on carbon reductions,
5 e . > B e — which contribute to Beck’s success in exceeding the 25 percent
reduction target. By providing efficient lighting, we help clients
= save on operational costs without sacrificing quality.

LFD Reduction

Sustainability - AIA 2030 ENERGY MODELING

When Beck signed the AIA 2030 Commitment, we also invested in
a full-time energy-modeling specialist. This is a critical investment
because projects that are modeled outperform non-modeled
projects.

The Beck Group is committed to bt
a strong community is caring for our e
American Institute of Architects (AlA) 2030
architects to design carbon-neutral buildings by

ng communities that enhance lives. Part of building
That is why, in early 2010, Beck signed the
nent. The Commitment outlines steps for

/B did not report project LPD in 2014 / ***LPD was not reported by AIA in 2015
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