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OUR COMMITMENT TO 

The United Nations Sustainable Development Goals (SDGs) are a universal plan for a more equitable, resilient and sustainable society, 
planet and economy by 2030. Our innovation in designing and building spaces and places for our customers, employees, and communities 
collectively touches many of the 17 SDGs. 
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A MESSAGE FROM OUR CEO

The Beck Group does more than deliver design and build buildings; we build communities 
and people too. We’re passionate and deliberate about it.

While I could talk for days about how we achieve this mission, our influence is best 
captured in the annual Beck Impact Report. The 2021 report is a testament to our people, 
values, clients, and communities – all of which make Beck strong. 

Reading about our accomplishments reminds me why we’re better when we work 
together. We transformed skylines while also confronting challenges like shelter, 
education, and economic, racial, and equitable inclusion from Dallas to Denver, Austin to 
Atlanta, and beyond.

We are making our workplaces and jobsites more diverse and equitable. We foster a 
genuine culture of safety and inclusivity, where every individual is comfortable being 
their authentic self. Meanwhile, our commitment to sustainable design and construction 
gets better every year. While the pandemic changed how we give our time, our people 
continued volunteering generously to causes that matter to them.

I hope the stories and accomplishments in this report inspire you. Now is the time to 
reflect and take action: are you part of an organization of impact? Did you achieve great 
things? If you’re part of The Beck Group, the answer is yes, and I’m so proud to be on this 
journey with you.

Here’s to achieving more great things in 2022 and beyond.

Fred Perpall, FAIA
Chief Executive Officer



ABOUT BECK
The Beck Group is a collaborative team of architects, builders, 
technology experts transforming how its clients’ design and build. 
The century-old firm is the largest design-build firm in the United 
States, with over 1,000 employees in eleven offices across the U.S. 
and Mexico. To learn more about Beck and how it designs and builds 
better communities, visit beckgroup.com.
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ACCOMPLISHMENTS 
2021 was abundant with opportunities that made us a better company and a place to foster 
growth and development for our employees and communities. We’re proud to highlight these 
achievements from the year.

SERVICE 
ORIENTED

WE EARNED A 96.3% 
DESIGN-BUILD CLIENT 
SATISFACTION RATING

BEST OF 
THE BEST

WE’RE A 2X US BEST MANAGED 
COMPANY BY DELOITTE

GENEROUS 
SPIRIT

OUR EMPLOYEES LOGGED 
10,000 VOLUNTEER HOURS

GROWING 
MWBE 

CAPACITY
WE’VE EXECUTED $15 MILLION IN 

CONTRACTS WITH BECK SCHOOL OF 
CONSTRUCTION GRADUATES SINCE 2019 

WHEN IT BEGANENVIRONMENTAL 
STEWARDS

WE ARE A 2021 TEXAN BY 
NATURE 20 HONOREE

GROWING 
OUR 

PRESENCE
WE OPENED NEW OFFICES 
IN SOUTH FLORIDA AND 
MONTERREY, MEXICO 



IMPACT
THROUGH
CHARITY
During 2021, we impacted more than 300 lives through our Foundation efforts. Our people 
provided more than 5,000 volunteer hours and we raised significant funds to help our partner 
organizations solve the shelter challenges in our communities.

$200,000+ 
TOTAL BECK FOUNDATION DONATIONS

BECK FOUNDATION BENEFICIARIES



Bonton Farms is a community in one of South 
Dallas’ most marginalized neighborhoods. 
To support its mission and ours, The Beck 
Foundation designed, fabricated and installed 
a fully functioning container home for Bonton 
Farms. The tiny home will serve as transitional 
housing. It has a kitchen, living room, one 
bedroom, and one bathroom.

Bonton Farms’ goal is to eventually create a tiny 
home village to provide safe and dignified housing for 
those rebuilding their lives, which aligns with the Beck 
Foundation’s mission of providing shelter and housing to build 
better communities.



THE BECK GROUP SCHOLARSHIP & FELLOWSHIP
AT THE UNIVERSITY OF TEXAS AT DALLAS

The Beck Group’s endowment, which began 
in 2021, awards three students scholarships 
of $1,000 each every year. Scholarships are 
for undergraduate real estate students, and 
fellowships are for graduate real estate students. 
A scholarship committee selects awards from 
a pool of promising students taking courses in 
the real estate program at the Naveen Jindal 
School of Management at UT Dallas.

“We offer this scholarship to 
provide students at UT Dallas 

the opportunity to support their 
professional advancement and personal 
growth. We hope that students receiving 

these scholarships will use what they 
learn to enhance their career, improve their 
communities, and help others reach their 

professional and personal goals.” 

Chad Schieber, CMO
 The Beck Group

OUR 
CORPORATE 
GIVING
In 2021, we donated over $300,000 to more than 40 charities across our footprint. 

Our value of caring extends beyond our day-to-day work, which is why we continue to prioritize 
corporate giving for organizations impacting our communities, including Genesis Women’s Shelter, 
Children’s Hospital of Colorado, Dell Children’s Medical Center, and the Moffitt Cancer Center.



WE’RE GETTING 
BETTER, TOGETHER 
At The Beck Group, we build and lift our communities by hiring, developing, and promoting a diverse 
workforce and harnessing a culture of inclusion. It also means proactively working with minority- and 
women-owned business enterprises because we care about our community. 

BUILDING AND 
ATTRACTING A FUTURE 
WORKFORCE
We’re creating a workplace and industry that is accessible, 
equitable, and attractive to diverse talent. In 2021, we committed to: 

Investing in A/E/C and STEM programs for students in grades K-12 

 » ACE Mentor Program in Tampa Bay, FL and Dallas, TX 

 » CityLab High School in Dallas, TX

 » E-TECH Program at Wilmer-Hutchins High School Collegiate 
Academy in Dallas, TX

Building diverse relationships in our communities through the Beck 
School of Construction in Fort Worth, Dallas, and Atlanta 

 » Our programs increase MWBE capacity by helping diverse 
businesses learn about topics like insurance, risk, and 
estimating. Since its inception in 2019, we’ve executed $15 
million in contracts with program graduates.

Increasing Participation with Minority- and Women- Owned 
Businesses

 » We are a longtime advocate for inclusive purchasing and 
contracting throughout our diverse footprint.

SCALING FOR 
MAXIMUM IMPACT 
We’re growing stronger internal teams, customer alliances, and an 
external community that embraces our shared values.

 » National Association of Minority Contractors (National)

 » Regional Black Contractors Association (Dallas)

 » Regional Hispanic Contractors Association (Dallas)

 » Hispanic Contractors of Colorado (Denver)

 » Mountain Plains Minority Supplier Development Council 
(Denver)

NON-ETHNIC 
FEMALE

39.62%

AFRICAN 
AMERICAN
26.35%

HISPANIC 
AMERICAN
20.78%

OTHER /
MULTI-
ETHNIC
12.2%

MWBE SPEND BY CLASSIFICATION

In 2021, our MWBE spend 
was over $83 million.



2021 EMPLOYEE DEMOGRAPHICS 

OUR PEOPLE, 
OUR PRIORITY
Every year we set placement goals to attract a diverse workforce to Beck. We held ourselves 
accountable for achieving these goals and surpassed them in the following ways. 

44%
RECENT ARCHITECTURE 

HIRES WERE WOMEN

42%
NEW PROJECT MANAGER 

TALENT WAS DIVERSE

51%
RECENT PRECONSTRUCTION 

TEAM MEMBERS WERE WOMEN

39%
NEW AND DIVERSE 

ARCHITECTURE TALENT

75%
NEW AND DIVERSE 

PRECONSTRUCTION TEAM 
MEMBERS

63%
ETHNICALLY DIVERSE 
SUPERINTENDENTS 

WOMEN
18.3%

MEN
81.7%

MINORITY 
34.1%

WHITE 
65.9%



LIVE, 
WORK, 
THRIVE
We want our people to thrive in every aspect of life. Our company culture and benefits support 
employees at every stage and provide them with the tools needed to grow. 

PHYSICAL & MENTAL WELL-BEING
Beck provides comprehensive health 
care coverage to support physical and 
mental well-being, including a free annual 
health screening, no-cost mental health 
visits, life coaches for employees and their 
households, free personal weight loss 
counseling and short term disability at 100 
percent income replacement. 

FAMILY LIFE
Beck offers generous fertility support and 
reimbursement, pregnancy support and no-
cost expert connections. All employees have 
access to paid family leave and flexible work 
arrangements.

FINANCIAL SUCCESS
Beck’s retirement 401k with company match 
(6%), financial well-being programs and 
insurance coverage help employees achieve 
financial security during and after their 
careers.

COMMUNITY CONNECTION
At Beck, building our communities is just 
as important as building buildings. We offer 
paid volunteer time during work hours, 
employee reimbursement for industry 
organization memberships, and company-
sponsored culture events. 

CAREER DEVELOPMENT
Beck offers company-paid training, 
Harvard ManageMentor Learning and 
BetterUp coaching to boost our employees’ 
professional advancement. 



LEADING THE CHARGE ON 

MENTAL HEALTH
Since 2019, Beck has committed to speaking regularly about mental 
health because of its detrimental impact on our industry. We’ve gained 
momentum by raising awareness and advocating for mental health 
throughout the A/E/C industry. 

Our leadership group not only supports but leads this 
effort and supports our people and their families. It 
is why we have enhanced benefits and resources, 
support education and outreach campaigns, and 
discuss mental health openly, honestly, and without 
judgment.

We also provide resources through our learning 
platform and in benefits and safety emails. 
Externally, we discuss mental health in our blog 
and on social media to help increase awareness 
and change the stigma around mental health.

Health & Wellness Benefits 
Manager, Elizabeth Haynie, is 

featured in Constructor Magazine, 
discussing our focus on mental 

health. She is a published author 
and has spoken at national 

conferences about mental health 
in construction. 

10,000 
Volunteer hours

EMPLOYEES 
MAKING 

AN IMPACT
Donating our time is one of the best ways to support our communities. 

Logged time at over 

150 
organizations throughout 

the U.S. and Mexico



SUCCESS 
STARTS WITH 
SAFETY
Protecting the health and safety of every employee, trade partner, and consultant is our priority 
and the foundation of our success. No other general contractor does more than Beck. 

The foundation of our safety program relies on verified worker training for all, an investment in 
proper safety equipment, ongoing training for our employees, and exceeding the Occupational 
Safety and Health Act requirements.

Our programs and processes ensure that our team 
remains healthy and safe. The following practices increase 
performance and yield better work and happy employees, 
families, and customers. 

MANAGEMENT COMMITMENT AND 
LEADERSHIP 
 » Roles and responsibilities created, establishing authority 

and line accountability for all levels 
 » Budgets established for personnel, programs and 

equipment 
 » Participation in inspections, incident reviews and lessons 

learned 
 » Management visits in the field 

HAZARD PREVENTION AND CONTROL 
 » Preconstruction risk analysis 
 » Site-specific programs, including job safety analysis 
 » Tracking and trending incidents, inspections and surveys 
 » Subcontractor prequalification 

EMPLOYEE INVOLVEMENT 
 » New hire orientation 
 » Employee surveys 

WORKSITE ANALYSIS 
 » Ongoing inspections, including tracking and trending of 

results 
 » Third-party and peer review 

SAFETY AND HEALTH TRAINING 
 » New hire orientation 
 » Task-specific training

1,708,127
TOTAL HOURS WORKED

0.35
INCIDENT RATE

0
DART RATE   

0
LOSS TIME



A LASTING 
IMPACT
Buildings and construction account for 40 percent of the total greenhouse gas emissions globally, 
which means our work has lasting effects on neighborhoods, cities, and regions. We exemplify 
our commitment to conservation and sustainability through our actions and the value of caring. 

Our sustainability team provides education, 
advocacy, research, and consulting. We 
achieve this impact with support from the 170 
employees with LEED AP credentials. 

WORKING TOWARDS THE FIRM’S 
NATIONAL SUSTAINABILITY OBJECTIVE. 
We track every design project to understand our environmental 
impact and to achieve the AIA 2030 Commitment.

MAINTAINING BECK’S ANNUAL
CLIMATE ACTION PLAN. 
These are the firm’s climate-related objectives for design, 
construction, and business practices. 

UPHOLDING LEAN CONSTRUCTION PRINCIPLES. 
Lean Construction practices maximize value by focusing on 
effective and efficient project delivery and reducing waste. 

IMPROVING AWARENESS AT EARTH X. 
Beck has sponsored the international event since 2011.

STAYING INVOLVED IN THE INDUSTRY. 
We work with many organizations, including the Sustainable 
Construction Leaders Group, AGC Climate Action Task Force and 
Sustainable Design Leaders peer network. 

REPORTING GREENHOUSE GAS EMISSIONS 
THROUGH THE CARBON DISCLOSURE PROJECT. 
Since 2010 we have measured our carbon footprint. 

$550 million 
 energy cost saved

5 million 
gallons of water 

saved

594 
loads of waste 

diverted 
from landfills

In November, The Beck Group became a 
2021 Texan by Nature (TxN) 20 honoree. 

TxN is a Texas-led conservation nonprofit founded by former 
First Lady Laura Bush. The list features companies with Texas 
operations that have made a demonstrative commitment to 
conservation.

“We are honored to 
be recognized by TxN 20 

for our sustainability efforts that 
began over a decade ago. This award 
demonstrates our achievements and 

serves as a reminder to continue seeking 
opportunities for improvement in all we do. 
We’re proud to share our values with you 
and pleased that our concern, empathy 

and compassion for others and the 
environment have been recognized.”

Natalie Terrill
Director of Sustainability  




