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The United Nations Sustainable Development 
Goals (SDGs) are a universal plan for a more 
equitable, resilient and sustainable society, 
planet and economy by 2030. Our innovation in 
designing and building spaces and places for 
our customers, employees, and communities 
collectively touches many of the 17 SDGs. 
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A MESSAGE FROM OUR CEO

Looking back on 2023, I’m inspired by what we’ve achieved together. It was a powerful reminder of 
how our commitment to excellence, sustainability, and community can drive meaningful change.

Our values were at the heart of every milestone. We completed 14 LEED-certified projects, advanced 
carbon reduction efforts, and achieved a DART rate of zero across 1.6 million safe hours worked. Our 
team’s dedication is a cornerstone of our success, with 94% of employees feeling their work directly 
contributes to our mission.

We also strengthened our focus on diversity, equity, and inclusion, exceeding goals for minority- and 
women-owned business participation and expanding partnerships with organizations shaping the 
future of our industry. Through the Beck Foundation, our team raised $220,000 and volunteered over 
3,900 hours to support communities across the U.S. and Mexico.

These accomplishments reflect our collective effort to build a better world—not just through the 
spaces we design and construct but through our positive impact on people’s lives. I am deeply 
grateful for your partnership and dedication, which make these successes possible.

As you explore this report, I hope you’ll be as proud of these achievements as I am. Together, we will 
continue to lead with purpose and create a brighter future for all.

Fred Perpall, FAIA
Chief Executive Officer
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2023 
ACCOMPLISHMENTS
Achieving success requires effort and dedication. Our 
accomplishments reflect the exceptional leadership and 
commitment of our team. Their hard work has made us a better 
company, a stronger community partner, and a nurturing place for 
growth. We are proud to highlight the following successes: 

PURPOSEFUL 
CAREERS
94% of employees 
feel their work directly 
contributes to our 
success.

BUILDING A 
GREENER FUTURE
We completed 
14 LEED-certified 
projects, showcasing 
our commitment to 
sustainability.

HIGH CLIENT 
SATISFACTION
Maintained a satisfaction 
rating of over 95%.

CELEBRATING 
LEADERSHIP
Our CEO, Fred Perpall, 
became president of the 
USGA, a milestone for him 
and our company.

TOP WORKPLACE 
RECOGNITION
Beck was named a Best 
Place to Work in Atlanta, 
Denver, Florida, and Fort 
Worth.

AWARD-WINNING 
PROJECTS
Won the DBIA National 
Award of Excellence for 
Riversouth.

HEARTFELT 
GIVING
During our first-ever giving 
week, our employees 
raised over $25,000 for the 
Beck Foundation, fostering 
a spirit of generosity.

MENTAL HEALTH 
MATTERS
We distributed over 730 
Mental Health Guides to 
employees.
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Creating Change 
Together 
Over 50% of our employees dedicated 
more than 3,900 volunteer hours to building 
shelters across the U.S. and Mexico. 
Additionally, we raised funds to support 
partner organizations addressing shelter 
challenges in our communities, making a 
tangible difference in countless lives.

BECK FOUNDATION BENEFICIARIES

BECK FOUNDATION 
DONATIONS
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Community First! Village 
by Mobile Loaves & Fishes

In 2023, the Beck Foundation began constructing a 
300-square-foot tiny home at Community First! Village 
in Austin. This 51-acre master-planned community 
offers affordable, permanent housing and a supportive 
environment for individuals transitioning from chronic 
homelessness. Our employees and trade partners in 
Austin played a crucial role in building this home.
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Striving Toward 
a More Inclusive 
Future 
We set placement goals every year to 
attract a diverse workforce to Beck. 
We held ourselves accountable for 
achieving these goals and surpassed 
them in the following ways. 

53%
ARCHITECTURE 
HIRES WERE WOMEN

7%
ARCHITECTURE 
HIRES WERE DIVERSE

65%
NEW PROJECT MANAGER 
TALENT WAS DIVERSE

2023
EMPLOYEE 

DEMOGRAPHICS 

WOMEN
27%

MEN
73%

MINORITY 
26%

WHITE 
74%
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Strengthening Our 
Commitment to 
Inclusivity 
We promote a diverse and inclusive 
workforce while working proactively with 
minority- and women-owned business 
enterprises (MWBE) because we believe in 
building people and our community. 

Building an Equitable Workforce
We’re creating a workplace and industry that is accessible, 
equitable, and attractive to diverse talent. In 2023, we 
committed to:

INVESTING IN A/E/C AND STEM PROGRAMS FOR STUDENTS IN 
GRADES K-12 

»	 ACE Mentor Program in Tampa Bay, Austin, and Atlanta

 »	 CityLab High School in Dallas, TX

»	 E-TECH Program at Wilmer-Hutchins High School 
Collegiate Academy in Dallas, TX

»	 NAIOP Diversity and Inclusion Summer internship program 
in Atlanta, GA

INCREASING PARTICIPATION WITH DIVERSE BUSINESSES
We strive to push the needle on minority- and women-owned 
participation, so we pursue 15 percent of MWBE spend on 
our construction projects. 

Nurturing Strong Alliances   
We’re growing stronger alliances and nurturing partnerships 
within our diverse communities through memberships with 
national and local organizations.

•	 Regional Hispanic Contractors Association
•	 National Association of Minority Contractors
•	 DFW Minority Supplier Development Council
•	 Hispanic Contractors of Colorado 
•	 Asian American Contractors & Professionals Association 
•	 United Black Contractors

NON-ETHNIC FEMALE: 41%

AFRICAN AMERICAN: 24%

OTHER: 5%

ASIAN AMERICAN: 4%

HISPANIC: 26%
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A VISION FOR DIVERSITY & INCLUSION:

Partnership with Methodist Charlton
Beck was selected as a primary partner for both preconstruction and construction 
services for the new Methodist Charlton Emergency Department. The Charlton 
ED construction team pledged a 35 percent commitment to MWBE participation. 
Exceeding this goal, the team awarded contracts to 27 local MWBE companies, 
achieving a remarkable 49 percent minority participation.

49% 
TOTAL MWBE 

PARTICIPATION
OPEN

FEBRUARY 2023

15
MBE 

COMPANIES

11
WBE 

COMPANIES

1
VETERAN 

VOB/WBE COMPANY
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Andrea Barnett  
President & CEO, 360 Specialties

360 Specialties

 Tell us about your business.

360 Specialties is a woman-owned 
architecture, engineering, and construction 
management services company. Originally 
established in 2004 in Cincinnati, the 
company relocated to Atlanta in 2012. 
Today, it specializes in interior finishes 
throughout the Southeast. 

Our full-time crew includes six skilled 
workers, three field managers, and three 
office staff.  

Why did 360 choose to participate in the Beck 
School of Construction?

We want to establish relationships with 
Beck’s senior and preconstruction 
teams. One-on-one, repeat interactions 
to understand our culture and Beck’s are 
paramount to developing trustful synergy.

What was the most impactful takeaway from 
the program?

Our employees attending the program 
gained a better understanding of 
operational excellence in business and 
the construction industry. Learning from 
another construction company, like Beck, 
was beneficial for them.  

How has what you learned strengthened your 
business?

We benefited most from the ideas and 
best-in-class models regarding technology 
and trends in construction. This is always a 
win for smaller companies.

Describe where 360 will be in the next five 
years.

In the next five years, 360 will provide 
design-build services as a prime contractor, 
particularly on federal projects. 

What advice would you give to a firm 
considering applying for The Beck School of 
Construction?

I have participated in programs from other 
major general contractors that I felt were 
not tailored to the individual students. They 
were simply a one-size-fits-all approach. 
Each participant’s level of business acumen 
and market presence is different. While it 
is important to track the business maturity 
of a subcontractor base, it is apparent 
that Beck wants to get to know the culture 
of the subcontractor and build a lasting 
relationship.
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1,668,635
TOTAL HOURS WORKED

0.48
INCIDENT RATE

0
LOSS TIME / DART RATE   

Top-tier Safety 
Equals Success
Keeping everyone on our team, trade 
partners, and consultants safe and healthy is 
our top priority, and it’s what sets the stage 
for our success. And you can see it in the 
results we achieved in 2023.

Our safety program relies on verified worker 
training for all, proper safety equipment, 
ongoing training for employees, and 
exceeding the Occupational Safety and 
Health Act requirements.

Our practices increase performance and yield better 
work and happy employees, families, and customers: 

LEADERSHIP COMMITMENT 
»	 Roles and responsibilities created, establishing 

authority and accountability 
»	 Budgets for personnel, programs and equipment 
»	 Participation in inspections, incident reviews and 

lessons learned 
»	 Management visits in the field 

HAZARD PREVENTION AND CONTROL 
»	 Preconstruction risk analysis 
»	 Site-specific programs, including job safety analysis 
»	 Tracking and trending incidents, inspections and 

surveys 
»	 Subcontractor prequalification 

EMPLOYEE INVOLVEMENT 
»	 New hire orientation 
»	 Employee surveys 

WORKSITE ANALYSIS 
»	 Ongoing inspections, including results tracking and 

trending 
»	 Third-party and peer review 

SAFETY AND HEALTH TRAINING 
»	 New hire orientation 
»	 Task-specific training
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SAFETY FIRST: 

Populus Hotel 
Construction Sets 
a High Standard
In the heart of Denver, the Populus Hotel construction site 
is a beacon of safety in a busy urban corridor. 

The site’s safety measures span roughly 23,000 SF and 
ensure the well-being of workers and the community. 
From the meticulous flagging of equipment and deliveries 
to the strategic placement of moveable barriers along 
14th Street, every detail keeps vehicles and pedestrians 
out of harm’s way. Concrete jersey barriers line the Colfax 
Avenue side, protecting against fast-paced traffic.

Moreover, Beck’s proactive approach extends beyond 
physical barriers. Innovative technologies like Struxhub, 
an online delivery scheduling system, ensure smooth 
logistics while minimizing disruptions. With stringent 
material storage and site access protocols, safety remains 
paramount at every turn.

Populus sets an impressive benchmark for training and 
compliance. Over 600 workers have undergone rigorous 
safety orientations, contributing to over 260,059 man-
hours without incident. Additionally, implementing digital 
QR inspection systems and comprehensive training 
programs underscores a commitment to excellence.
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Sustainability at the Core of 
Our Mission
At Beck, sustainability is not just a goal—it's at the heart of everything we do. 

We recognize our industry's profound environmental impact and are dedicated 
to creating environmentally responsible spaces that shape a sustainable future. 
The following pages showcase how we’re leading the charge in reducing our 
carbon footprint, optimizing operations, and pioneering sustainable practices 
across every project.

By weaving sustainability into every aspect of our business, Beck continues to 
build beautiful, functional, responsible and forward-thinking spaces. Join us in 
creating a better, more sustainable future for all.

OPTIMIZING 
OPERATIONS
Beck has disclosed its greenhouse gas 
emissions through the Carbon Disclosure 
Project for over a decade, solidifying 
our transparency and dedication to 
sustainability. In 2023, we achieved a 
Climate Change Score of B, highlighting our 
proactive carbon emissions management.

99% of our emissions come from the 
buildings we design, categorized under 
Scope 3—emphasizing the vital role of 
sustainable design in reducing carbon 
impact. These emissions reductions are 
comparable to taking approximately 3,317 
cars off the road for a year.

DECARBONIZING
DESIGN
Since signing the AIA 2030 commitment, 
Beck has created energy-efficient, 
water-conscious designs and adopted 
sustainable building materials. Our National 
Sustainability Objective sets ambitious 
targets that drive real change across our 
projects.

We model 100% of our new construction 
and major renovation projects, ensuring 
sustainability is embedded from the ground 
up.

RECYCLING 
EFFORTS
Our impressive diversion rates show our 
commitment to minimizing waste. These 
efforts reflect our dedication to reducing 
waste and promoting circular economies 
within construction.

•	 Waste Diverted from Landfills: 21,000+ 
tons of construction and demolition 
waste

•	 Overall Diversion Rate: 89.65%
•	 Carbon Avoided from Recycling Efforts: 

15,262 mtCO2e

CHAMPIONS
IN CONSTRUCTION
Signed in 2020 and piloting in Dallas, Beck 
is improving our construction policies 
through The Contractor’s Commitment 
developed by Building Green. We are 
focusing on:

•	 Carbon reduction
•	 Jobsite wellness
•	 Waste and water management
•	 Material selection

By advancing these practices, we ensure 
that sustainability is integral to every project 
from concept to completion.

DRIVING AWARENESS AND 
COLLABORATION
Our Sustainability Champion Network 
brings together 23 leaders from 
architecture, preconstruction, construction, 
legal, and marketing. These champions 
advocate for sustainable development and 
foster collaboration across disciplines, 
driving impactful change.

We partner with industry leaders like AIA, 
AGC, Building Green, and USGBC to 
transform the market and shape a resilient, 
sustainable future.

1.3M SF
SPACE DESIGNED

6.1M
GALLONS OF WATER 

SAVINGS

21,000+
TONS WASTE 

DIVERTED 
FROM LANDFILLS

$1.9B
ENERGY COST 

SAVINGS

15,262
MTCO2E

TOTAL CARBON 
AVOIDED 
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Beck’s Award-Winning Projects
We are proud to have earned recognition for our work. The USGBC South Central Awards honor projects that excel in 
building performance, environmental stewardship, human health, and community impact.

RIVERSOUTH – DESIGN + CONSTRUCTION WINNER

Known as “Austin’s smartest building,” RiverSouth is the first building 
in Texas to achieve SmartScore Platinum certification. With LEED Gold 
certification and a 3-star rating from Austin Energy’s Green Building 
Commercial Rating System, RiverSouth exemplifies cutting-edge smart-
building technology and sustainable standards, offering optimal energy 
efficiency and occupant comfort.

SOUTHERN METHODIST UNIVERSITY DALLAS HALL – MARQUEE 
GREEN BUILDING AWARD WINNER

Dallas Hall, SMU’s inaugural structure in Dallas, underwent renovations to 
meet contemporary standards while preserving its place in the National 
Register of Historic Places. Achieving LEED-EB:OM Gold certification in 
2015, it became the first historic building on a Texas university campus 
and the second century-old building in the U.S. to gain LEED Certification. 
Dallas is undergoing its third certification, highlighting SMU’s dedication to 
environmental responsibility and its century-long legacy.

COMPLETED PROJECTS IN 2023

We are proud to have delivered a range of sustainable projects in 2023, 
many of which achieved notable certifications:

•	 North Lake Construction Technology Building – LEED Silver
•	 One Phipps Plaza – LEED Silver
•	 UT Austin Gary Thomas Energy Engineering (Construction Only) – 

LEED Platinum
•	 Beck Corporate Headquarters – Fitwel
•	 RiverSouth – LEED Gold
•	 Tec Library – LEED Platinum
•	 Tec Prepa – LEED Silver
•	 Tec Professional – LEED Silver
•	 SMU Owen – LEED Silver
•	 Lake Pointe White Rock (Dallas Green)
•	 Texas Bankers (AEGB)
•	 Parkland Maple Garage – Parksmart
•	 American Airlines Hospitality Center (Construction Only) – LEED Gold
•	 Dell Jewish Community Center (AEGB)
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ATLANTA
AUSTIN
DALLAS 
DENVER
FORT WORTH
MEXICO CITY 
MONTERREY 
SOUTH FLORIDA
TAMPA

ABOUT BECK
The Beck Group is a collaborative team 
of architects, builders, technology and 
sustainability experts transforming how its 
clients’ design and build. The century-old firm 
is the largest design-build firm in the United 
States, with over 1,000 employees in ten offices 
across the U.S. and Mexico. To learn more 
about Beck and how it designs and builds 
better communities, visit beckgroup.com.
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